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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

SMI. DANKUNVWAR MAHI LA MAHAVI DYALAYA

Name of the head of the Institution

Prof. Dr. V.R Nagori

Designation

Princi pal (i n-charge)

Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 02482233262
Mobile no. 9423156443

Registered Email

dnmj al na@mai | . com

Alternate Email

vi j aynagori O@mai | . com

Address Besi de Ganpati Netral aya, Deul gaonraj a
Road, Jal na

City/Town Jal na

State/UT Mahar ashtra

Pincode

431203




2. Institutional Status

Affiliated / Constituent Affiliated
Type of Institution Wonen
Location Ur ban
Financial Status state

Name of the IQAC co-ordinator/Director

Dr. Jitendra Ahirrao

Phone no/Alternate Phone no.

02482236979

Mobile no.

9420220505

Registered Email

drahirrao@nail . com

Alternate Email

drahi rrao@mij al na. org

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. dmr al na. org

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

http://ww. dmt al nha. org

5. Accrediation Details

Cycle Grade CGPA Year of Validity
declesla ol Period From Period To
1 B+ 76.75 2004 16- Feb- 2004 15- Feb- 2009
2 B 2.60 2015 15- Nov- 2015 14- Nov- 2020
6. Date of Establishment of IQAC 01- Apr-2019

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

| QAC neeting

16-Jun- 2019



http://www.dmmjalna.org
http://www.dmmjalna.org

1
Book di scussion 29-Jul - 2019 87
1
Sanitary pad vendi ng and 14- Aug- 2019 357
destroy machi ne wor kshop 1
Canpus interview and 29- Aug- 2019 82
pl acement for Infosys Co. 1
Eco friendly ganesh 12- Sep- 2019 50
vi sarj an 1
Wor kshop on wonen acts 20- Nov- 2019 215
and health 1
Digital literacy workshop 04- Dec- 2019 150
1
Entr epreneuri al 01-Jan- 2020 450
noti vati onal project 1
TCS training program and 18- Nov- 2019 75
pl acenment 20
Wor kshop on NRC, CAA NPR 05- Feb- 2020 166
1

L::asset('/"),'public/).'/public/index.php/admin/get_file?file_path=".encrypt('Postacc/Special_Status/'.$instdata->uploa

d_special_status)}}

No Files Upl oaded !!!

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Ni | Ni | Ni | 2020 0
0
No Files Upl oaded !!!

9. Whether composition of IQAC as per latest
NAAC guidelines:

No

Upload latest notification of formation of IQAC

No Files Upl oaded !'!!

10. Number of IQAC meetings held during the 1
year :
The minutes of IQAC meeting and compliances to the No

decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report

No Files Upl oaded !!!

11. Whether IQAC received funding from any of

No




the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Apart from previous years’ experience activity all activities and event were
organi zed with necessary inprovenent for inplenentation and foll owed course of
action for its inplenentation sone val ued added events are added to it for
quality inmprovenent — following are the steps taken : Skill Devel opnments: Besi des
the entrepreneurial notivational project, to develop skill anmobng students on the
basis of the students demands — Dance Certificate Course and Spoken Engli sh
Certificate Course has been introduced at Institutional |evel. Both courses were
carried on successfully with 80 nunbers of enrollnents in each course. For spoken
English Certificate our English Head becane Coordinator and she had invited
various em nent resource person. For Dance Certificate Course one choreographer
(Professional Trainer) was nom nated along with our coordinator. He has al so been
assi gned work of annual gathering so that each and every Dance is coordinated
with certain theme. Entrepreneurial Mtivational Project clubs were activated as
it is but with lots of feedback. Managenent its stakehol der have advanced us to
invite other college stall for this event. Training and canpus Interview From
the previous training of TCS all T.Y. students have inforned about canpus

i nterview Techniques in the beginning of the year only. They are inspired with
provi ding conpetitive books to face the interview. And during this year we had
organi zed Interview and placenent of I|nfosys through Rubi con Conpany. Here proud
to say that out of 82 candidates invited fromdistrict 23 students were sel ected
ininterview It has reflected good inage of our Institute as our girls students
al so can be entered in corporate sector besides Academ c Merit. This year we had
i ncorporated industrial Ring bell in which time of period is set. This has saved
our hunman energy of enployee and their energy is utilized in other inportant
wor k. Because of this human error of ringing bell after each period is mininzed.
Organi zati on of social, sports and cultural activities: As of previous years
activities continued — this year | QAC has initiated with « Sanitary pad vendi ng
and destroy machi ne workshop. ¢ Fashi on Design Wrkshop. ¢« Eco friendly Ganesh
Visarjan. ¢« Hindi Din Celebration. « Formation of Marathi Literature forum -
Plastic Free Village Abhiyan at Jamwadi village. ¢ Wrkshop on Section 170. -
Aids Awareness rally. « Digital Literacy Wrkshop ¢ Rubel a Vaccination and Bl ood
Test of students. ¢ Wrkshop on NRC, CAA, NPR < Wirkshop on Fi nanci al Budget
20202021 was arranged. Mentoring System As per previous years’' experience we had
changed Mentoring Systemfromrandomto subject wise faculty. Like students
opting Economic or Home Science will get their Mentor of their departnent only.
Care was taken that ratio of 1 Mentor: 25 students approx came should not be
affected. As for Commerce discipline, while allotting Mentee English, H ndi and
Mar at hi Departnental Faculty are assigned work of Mentee Students as this
[inguistic departments canes into contact with Conmerce Programe al so. So
earlier |oopholes of random sanpling nethod is renoved and student queries are
easily sorted out as to their departnental |evel only.

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes

To organi ze vari ous wor kshops. Organi zed various workshop by Commerce




Soci ol ogy, Hone Science, Politica

Sci ence, Marathi, NSS, Extension on
Resear ch Met hodol ogy, Fi nanci al

Budget 202021, Sanitary Pad Vendi ng and
Destroy Machine, Article370, Wnen Act
Heal t h, Sanvi dhan Di was, NRC, CAA, NPR
Digital literacy, Skill devel opnent,
Fashi on desi gni ng, etc.

To start Certificate courses.

During the year the college started two
Certificate Courses in Spoken English &
Dance. 60 students have conpl eted
Spoken English Certificate Course and
20 students conpl eted Dance Certificate
Cour se

To conduct parents neet.

The parents neet was conducted at
coll ege on 04/12/2019. 113 parents were
present .

To organi ze training program and canpus
pl acenment for students under placenent

The Departnent of Commerce organi zed 20
days training program and canpus

cell of coll ege. pl acement of TCS Munmbai for students
under placenent cell of college from
18/ 11/ 2019 to 14/ 12/2019. 52 students
were benefited fromthe training and 20
students were selected fromthe canpus
i nterview.

To call neeting of IQAC to discuss on Qur coll ege has established | QAC

quality initiatives taken during the
year and activities actually
undert aken.

conmittee for snooth quality working
and foll owup. The | QAC neeting was
hel d on 16/ 06/ 2019 in the coll ege.
Presi dent Shri. Mahendrakumar Gupta
chaired the neeting. AQAR of 2017-18
presented and di scussed in the neeting.
O her devel opnental issues and pl an of
| QAC were al so discussed in this

neeti ng.

Hon.

Renedi al teaching:

As per the guidelines of |QAC the
concerned departmnment has devel oped the
strategy for the renedial teaching —
Preparing the list of difficult units,
Preparing duration and tinetable of the
teachi ng, Arranged sone guest |ecturers
for the students. Mre books were
provided to them The target group of
the slow | earners showed inprovenent in
the know edge of concerned subjects and
scored better marks in the university
exam nation whil e advanced | earners
showed better performance in the

know edge of concerned subjects and
scored better marks in the university
exam nation. They were participated in
classroominteractions and di scussi ons
actively. The measures are inplenented
to enhance the intellect of al

students — Orientation progranmes are
organi zed by the concerned departnents




at the beginning of every academnic year
to devel op a better |earning

envi ronment. Conti nuous interna
assessnents i.e. Regular class tests,
open book tests and prelimnary

exanm nations facilitate consistent
progress of students. The Col |l ege
ensures interactive teachingl earning
process through group discussions, case
studi es, audiovi sual aids, econtent
nodul es, Educational trips, Wrkshops,
sem nars and Industrial visits are
arranged for the students to gain
practical know edge.

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
| QAC Committee 16- Jun- 2019
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2019
Date of Submission 07- Feb- 2019
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Institute has student centric MS as
has incorporated with | ogo ‘ Shikshita
Vani ta Rashtronnatermul ani. To
facilitate the quality education and
queries of all stakehol ders — students,
staffs, and managenment conmmittee

what sapp groups is created at every

| evel . Mentor systemis incorporated
wherein subject wise all students are
attached. ¢ Feedback to various
circulars and GR Managenent conmttee
nmeeting are held frequently. |nfornal
frequent visits of nanagenent
representative are made in college to
observe students and staff problens and
proactive deci sions are nmade. -
Student’s Group: Cass w se and




Departnment wi se groups are fornmed. -
For absent students: Notes are provided
and attenpts are nade to get their

i nvol venment i n higher education by each
mentor faculty understanding their own
and fanm |y problens. ¢ Suggestion Box:
Suggestion box is kept and * Vi shaka
samti’ is duly fornmed and probl ens of
each girl students are solved by
committee. Qur institute belongs to one
fam ly, all stakeholders are incul cated
with notto of ‘ Dankunwar Pariwar’ so
full transparency is avail able and
qui ck decisions are taken. Though

What sapp group is created for fornal
routine informati on systens al so exi st
in college as to issuing of notice,
frequent assenbly for inportant events
or any issue. Notice boards and displ ay
boards are al so naintained to
facilitate the information to canpus
users and visitors.

Part B

CRITERION I - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The curriculumis devel oped by the university on the basis of the
recommendati ons of Board of Study. There is no direct authority of the college
in this process. The syllabus is framed and published by the Dr. Babasaheb
Anmbedkar Marat hwada Uni versity, Aurangabad. At the start of each senester the
detail ed planning of curriculumis included in the acadeni c cal endar prepared
by the college. Institution has the nechanismfor well planned curricul um
delivery and docunentation. Qur college has two programes Comerce and Arts.

I n comrerce progranme UG PG and Research centre in commerce while Arts
programe has eight departnents. Fromour staff Dr. Jitendra Ahirrao and Prof.
S.B. Anbhore duly elected B.O S. nenbers becane Acadeni c Council Menber al so.
As our teaching staff is active one, recommends their recommendation to these
two faculty which their reports to university for including or excluding topic
or subject as per current scenario and hel ps each subject heads contribution at
university level. Mst of our faculty nmenbers contribute to all students at
mass regi on by publishing their books of anended course paper. Even our support
staffs also wite and published their text books. At present al nost nobst of
teaching staff are having credit of publishing their own or Co-authored book of
various curriculumframed by Dr. BAMJ, Aurangabad. |nplenmentation: It has been
mention 90 teaching days as standard hours in conpletion of each programin
which 64 to 70 periods required to conplete it. Internal academ c cal endar plan
is prepared in such a way that we nust attain this teaching target where target
is not going to be achi eved ongoi ng teaching we use to assign Home Wirk to
students and focus for typical topic to be delivered in classroom Wile
delivering lectures relevant val ue added know edge of consistent to current
scenario is provided. Cenerally interactive teaching | earning, Goup
Di scussion, Role Mdel and student centric approach, problem solving nethod,
open and transparent discussion, Sem nar teaching nethod, etc are used in




teaching as per topic requirenment. The basic factor is that our entire teaching
faculty nmenbers are inculcated to teach the students with research vision. As
we are having Staff Acadeny, all faculties shares information about each ot her
discipline with free of m nd- these are resulted to overall devel opment of
teaching staff and thereby students al so. Innovations and new i deas are
wel coned and appreciated so that everyone becone self inspired, self reliant
boosted their own norale. For acadenic inspiration our Managenment takes |eads &
havi ng best practice since to give awards to college and University Meritorial
students while self inspired staff also give awards to neritorial students.
Docunent ati ons: Academ c Dairy is maintained by each staff. Result analysis is
made and gui dance and extra study material are also provided to students who
approach personally to faculty. Attenpts were nade for a renedial class for
those who has back log attends in current year class or takes the notes.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Spoken Ni | 07/ 01/ 2020 90 Teachers Communi cat
Engl i sh in English ion Skill,
Medi um Personal ity
School , devel oprent,
Coachi ng Interview
cl asses. skill,
Upgrade in
exam nati on.
Dance Ni | 07/ 01/ 2020 90 Teachers Dance
in School , Skill,
Coachi ng Personal ity
cl asses. devel opnent,

Participatio
n in Various
cul tural
progr ames.

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BCom Cener al 15/ 06/ 2018
MCom Cener al 16/ 06/ 2018

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course
Number of Students 80 Ni |

1.3 — Curriculum Enrichment




1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

ext ensi on wor kshop

Readi ng mi ssi on 19/ 06/ 2019 117
Canpus training 29/ 08/ 2019 82
Fashi on desi gni ng 31/ 08/ 2019 100
wor kshop
Poshan Aahar Sapt ah 19/ 09/ 2019 119
Legal and heal th 20/ 11/ 2019 215
wor kshop for wonen
Digital literacy 04/ 12/ 2019 150
wor kshop
Art skill workshop 10/ 12/ 2019 100
TCS training 18/ 11/ 2019 85
NSS speci al canp 20/ 01/ 2020 125
Li fel ong | earni ng and 30/ 01/ 2020 50

Vi ew Upl oaded File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BA Mar at hi 2
BA Hi ndi 2
BA Engl i sh 4
BA Soci ol ogy 9
BA Political Science 15
BA Horme Sci ence 3
BA Economi cs 14
BA H story 2
MCom Resear ch Proj ect 51

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained

General ly feedback nmethod is carried out by Questionnaire nmethod, show of hand
nmet hod, problem solving and identify nethod, Mentoring system suggestion box



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlliOTZsd1paN3NZM0t4RERNak52TWc9PSIsInZhbHVlIjoiTytMRE16QzNFbEZNcWJQL21seDlHNEp0SGFNN3hBSUM0UjJiL1hBTXIrK2dRUEwySjhCelVxcmpDYWlQQnlPMlpFa2lqWnJ5ck9GNzdodlJyYkVUSFIxamkvQWp3NTU5amNFUU9GZVlySDQ9IiwibWFjIjoiYWYxNjIyZWIwZDRmNmFjNzE5ZWU0MGZhODdjZWFhODUxODg2NmUxYzQyZDdiZmNkNGQ0NmYxMDI4MWFmZDM0MSIsInRhZyI6IiJ9

and overall observation nethod as each students background behavior differs
fromone another so attenpts are made at individual case study |level wth
research vision and counseling way that students are inspired to |ead
successful life by their self reliance. 1. Teaching and Learning: As relates
evaluation to daily teaching and learning activities regular attendances of
students are recorded. Absent nunber and name of the students are collected

t hrough Mentor. And supports of notes are provided considering their genuine
probl ens. They are pronoted to cone in canpus. Every attenpts are made to
invol ve admitted student in flow of higher education with the institutiona
aim At the tinme of examtheir noral is boosted by inspiring lecture. After
their result, Result Analysis is prepared. If they find some injustice in marks
obtained i mediately revaluation forns are filled by themand submtted to
university. Parental treatment is given to students. Even absent students are
called in canmpus by respective Mentor and subject teacher. On the basis of
result analysis each scholar students is awarded by cash prizes this positive
and heal thy atnosphere is created for academ c devel opnent. 2. Co-curricul ar
Extra Curricular Activities: Co-curricular and Extra Curricular Activities are
conducted as per Government and University calendars as well as interna
academ ¢ plan. Each event is organized by specific commttee/departnment. Canpus
students are notivated to participate in each activity so that their hidden
tallent can be identified through career counseling and they are pronoted to
expertise in that passion as a profession in their life. This ains at self
reliance of students after graduation. 3. N.S.S.: This is one of the Best Unit
where every event is organized in such a way that it devel ops overal
personality of students inculcating values of tine Iine, discipline,

communi cation skill, devotion, research vision, teamspirit, honesty,
politeness with multiple vision and inspirational |lecture are arranged. In NSS
speci al canp students are provi ded questionnaires for socio-econom c survey
they anal yzed and becones aware of nunber of problens exists in society and
brain storming efforts are done so every students realizes that what they have
to do in future life. Focus is given to build themready to face any chal |l enges
if occurs in future. 4. Sports, Yoga, Meditation: As due to problem of

padbharti physical director is not being appointed. Even then with supportive
staff sports activity are carried out |like — throw ng events, indoor ganes |ike
chess, badm nton are arranged. Yoga neditation trainers are invited. 5. Career

counseling: Career counseling cell and canpus interviews are arranged and
students are nade aware and are trained to enter in corporate sector. In brief
for overall devel opnent of students and to identify inner-self passion. Nunber
of clubs has been fornmed to keep the institute canmpus alive.

CRITERION Il - TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BCom Gener al 360 248 248
BA Gener al 360 192 192
MCom Gener al 120 91 91
No file upl oaded.
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers

in the institution | in the institution | available in the | available in the |teaching both UG




(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 440 91 8 2 2

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
8 8 13 2 2 11

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

We have 8 fulltime permanent teaching associates along with 18 CHB faculties. So in the year 2019-20
assigning 25 students to each faculty. Mentor and mentee list is prepared and displayed. Students are assigned
on random basis. As being women'’s college and with institutions student centric approach following inculcation
was made among mentor that everyone should act as family member of student and decided that- « They should

act as their campus parent and should establish personal contact with student’s family members. « They have
also instructed for collecting informal details, understanding their own problems, family problems, income status
recommended for counselling approach at institutional level. « They have also instructed to inspire students for
increasing presenty ratio in campus and thereby to minimise dropout ratio. « They have assigned with
responsibility to provide supportive effective help along with other than academic activity. « For this purpose
office is doing each and every work of students whether it is Bonafied certificate, Hall tickets, Transfer certificate,
No-dues certificate, concession in fees, will be duly signed by respective mentor. « Motivating students for
achieving skill based education for self-reliant outcomes to face the global current scenario. It has resulted good
outcomes for office administration. « As students claiming for scholarship while online admission use to target
their login ID such password can easily search out with the help of mentor. « This has resulted for solving
students’ genuine problems in multiple way and created good campus environment. ¢ Students also feel their
mentor as campus parent who is always available when needed and also respect them. Students work was
carried out which has been expected from value based education.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution
531 8 1:

66

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

Positions filled during | No. of faculty with
the current year Ph.D

10 0 8

No. of sanctioned |No. of filled positions | Vacant positions

positions
18 8

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year)

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies

2019 Dr. Jitendra Associ at e Nati onal Eagl e
Ahirrao Pr of essor Foundati on Award by

Eagl e Foundati on

Sangli in Higher



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InZtSlhHR2dqejIvc29McW5qRmhsQ1E9PSIsInZhbHVlIjoibjZoRnpPRE05aWN6aERyemQvZVNLWStwY0NRdGJlUDNUQ1YvakJGVmRVMFh1WCtMZzFXV3dOS0MvNEFBL2ZUaWx3dHFOWTAwSnNNeVpsZk9RSHRRcFE9PSIsIm1hYyI6ImE3ZTNhZDQwODJjZTAxZmFjZWY1YTI2YWI3OGQxMWMyNDkzYTViZDg3NTAzNjI5OGUxMjBhY2JhYjMwODAwM2EiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImhmZGhiNEw3ckhhc3ViYkFvS0lhOXc9PSIsInZhbHVlIjoiR0FNaU9udFREMzdoeG1EYWVZQzF3ZmU2QkR0ZXQvMjE0dWt3VXpabFNrRzl6YWYwdnlOY0w4WFp2Nk0xMm44S3JYcHpRSEdUUldNNlVnd2Njc1puY3c9PSIsIm1hYyI6ImIxNzk3ZjdjYTEwOGY4Zjk1ZDhjN2NiZWI2OTI0MzMzM2I5Nzk5NWY5OWIzMzQ0YTIyYjNkODNkNjYwZjEyY2UiLCJ0YWciOiIifQ==

Educati on sector.

2019 Dr. Jitendra Associ at e | deal Teacher
Ahirrao Pr of essor Award by Yuva
Pat r akar

Associ ation
Mahar ashtra State
Pride of Kol hapur

News Channel .

2019 Dr. V.M Patwari Pr of essor State | evel,
Raj mata Jijau
Pur askar, by

Avi shkar
Foundati on,
Kol hapur, Indi a.

2020 Dr. V.M Patwari Pr of essor State | evel,

Mahar ashtra
Nariratna 2020 by
Mahar ashtra
Pradeshi k Mar wadi
Yuva Manch.

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-

end examination end/ year- end

examination

BCom BCOM I, 11,V 09/ 11/ 2019 08/ 12/ 2019

BCom BCOM [, 1V, V Nill 02/ 12/ 2020

BA BA I, 0,V 10/ 11/ 2019 23/ 12/ 2020

BA BA 1,1V, Vi Nl 02/ 12/ 2020

MCom MCOM (N 20/ 11/ 2019 Nill
MCom MCOM I, v Nill 14/ 12/ 2020

No file upl oaded.

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The Institute follows Continuous Internal Assessnent. Continuous assessnent
i nvol ves keeping records of the students continuously and systematically
consi dering the periodic performnces of students in academ c activities such
as assignnments, projects, etc. Considering above facts and future vision to
instil quality in higher education, teaching is inparted by using various new
i nnovative teaching techni ques such as Group discussion, Interactive session,
Student centric methods, Problem solving technique, Arranging academ c tours or
visits as per the course requirenent. Besides this one nonth before exam
facul ties provide previous year’s university question papers. As CBCS is being
i npl emented in Commerce programevery faculty draws out 5 to 6 questions of
each chapter total 30 questions. Faculties fromArts programme are al so
notivated to follow this nethod. Day wise tine table is prepared and students
are assuned to study only that question while doing so assenbly is conducted
and students are advised to wite the answer of the question in research paper




way and nmust be optimistic and to the point as to understand rational behind
question, objectives, inmportance and recomendati ons with concl usions. Every

student is available with time limt of 30 mnutes for answering the question.

They are assigned with self evaluation as how nmuch time they had taken and how
to be brief so that all points can be covered. No doubt this nethod has
devel oped overall personality of participated students and that’'s why our

students hold nerit rank in university and get succeed in conpetitive exans and

too in canpus interview.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Qur college is affiliated to Dr. B. A MU Aurangabad. W have to correl ate our
academ ¢ cal endar as per university acaden c cal endar. University gives us
cal endar plans and exans plans for 90 days of teaching. Rest of activities,
extracurricular activities, NSS activities, canps are carried out so that
trying to clubbing various events with intention to gain maxi numteaching

periods. In 7 days NSS canp all first and second year’s students are invol ved.
We use to admit T.Y. students in ‘Lifelong Learning and Extension Activities
and at the sane tine we use to club *Staff Acadeny Lectures’ where teaching

faculties are inspired for an hour. Mdtivational and skill based |lectures are
also initiated during these days which has resulted in healthy canpus
environment. At the tinme of annual gathering, Sports, Cultural, Conpetitive
events are arranged in such a way that we nust attain maxi mum nunber of
teachi ng days. Sports events are organi zed on Sunday whil e other events on

Saturday before the nonth of annual gathering. Most of teaching activities are
carried out in first five days of week. W use to prepare our internal mjor
event plan in such a way that teaching of 90 days shoul d not be hanpered.

I nternal exans as per CBCS pattern are conducted before one nonth of University

exanms so that all students get thenselves prepared for main exam successfully.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://ww. dmjal na. org

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
BCOM BCom Gener al 74 69 93. 24
BA BA Cener al 55 51 92.73
MCOM MCom Gener al 54 51 94. 44

No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

http://ww. dmr al ha. org

CRITERION Il = RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations



http://www.dmmjalna.org
http://www.dmmjalna.org

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill 0 NI L 0 0

No file upl oaded.

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar Name of the Dept. Date
Fi nance Budget of India Conmmer ce Research Center 07/ 02/ 2020
3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year
Title of the innovation | Name of Awardee Awarding Agency Date of award Category
NI L NI L NI L Nill NI L
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
0 NI L NI L NI L NI L Nill
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

Commer ce 3
Econoni cs 2
Engl i sh 1
H story 1

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Commer ce 6 5
Nat i onal Econom cs 3 5.5
Nat i onal Mar at hi, Hindi, 5 5.5
Engl i sh
Nat i onal Soci ol ogy 1 5
Nat i onal political Science 1 5
Nat i onal Home Sci ence 1 5
I nt ernati onal Commer ce 4 5.5
I nt ernati onal Engl i sh 1 5.5




I nt er nati onal

Hone Sci ence

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Commer ce 4
Economi cs 1

Engl i sh 1
Horme Sci ence 3

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
https:// Jitendra https:// 2019 85 Dr. BAMJ 7
scholar.go | Ahirrrao |scholar.go
ogle.confc ogle.conf c
itations?v itati ons?v
i ew_opsear i ew_opsear
ch_aut hors ch_aut hors
maut hor sj i maut hor sj i
t endr aahir t endraahir
raohl enoi a r aohl enoi a
0 0
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
https:// Dr. https:// 2019 3 7 Dr. BAMJ
scholar.go | Jitendra |scholar.go
ogle.confc Ahirrao ogle.conm c
itations?v itations?v
i ew_opsear i ew_opsear
ch_aut hors ch_aut hors
maut hor sj i maut hor sj i
tendraahir tendraahir
raohl enoi a r aohl enoi a
o} 0
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Sem 11 25 2 0
nar s/ Wor kshops
Present ed 11 25 2 0




papers

Resour ce
per sons

No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
I nt ernati onal NSS 21 43
yoga day
Tree plantation NSS Agr awal 7 97
Mahi | a Mandal Jal na
Visit to Li fel ong | earni ng 2 43
Aanganwadi at and G anpanchyat
Jamvadi vil | age Jamnadi
| ndependence day NSS 21 49
Eco friendly NSS, |nner wheel 11 50
Ganesh Vi sarjan cl ub
Plastic free NSS 16 67
envi ronment and
Swachat a Abhi yan
Mahat ma Gandhi NSS 20 109
Jayant i
Ai ds awar eness NSS 5 65
program
NSS speci al Canp NSS, Granpanchyat 6 125
Janmvadi and Dr.
BAMU
Speci al canmp of Li fel ong | earning 2 50
Li fel ong | earni ng Dr. BAMJ

No file upl oaded.

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

NI L

NI L

NI L

0

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen

cyl/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

festival

agency activites activites
Yout h Dr. BAMJ Participation 2 2
festival A, bad. in Youth




activity
Digital Resear ch Awar eness of 15 150
literacy Center, digital
Mahar ashtra literacy
Mahi | a Aayog
and Dil asa
Mahi | a Mandal
Ski Il Kanchan Jwel | ary 5 100
devel opnent creation and maki ng, Wol en
wor kshop hone sci ence croshiya, Beed
wor k, \Wal |
hangi ngs, etc.
Rubel | a Agr awal Rubel | a 10 200
vacci nation and | Mahila Mandal |vaccination and
bl ood test and District bl ood test
Cvil Hospital
and Soci ol ogy
depart nent
Wnen Soci ol ogy Awar eness 12 105
protection act |departnent and about wonen
Dam ni Pat hak | protection act
Sani tary pad Hone sci ence Use and 9 357
vendi ng and pad | and RSPL Pvt. destroy of
destroyi ng Ltd. Nagpur sanitary pad
machi ne
Yuva Mahi ti Pol i tical Applications 5 95
Doot Sci ence and of Mahiti Doot
Gover nnent of App
Mahar ashtra
Wbnens dress Soci ol ogy Di stribution 20 225
di stribution departnent and of Dress to
Hon. girls students
Chandr akant
Dada Pati |
M trmandal Pune
Vot ers NSS and Vot er 15 325
awar eness District awar eness and
election office| registration
Jal na
Legal aid Soci ol ogy Wnen act and 12 215
depart nent and heal th
District court
program
No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

NI L 0 NI L 0

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research




facilities etc. during the year

Title of the
linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Nature of linkage

Duration From Duration To Participant

NI L NI L NI L

Nill Nill 0

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
MCED Aur angabad 21/ 07/ 2019 To conduct 150
i ndustrial courses
at coll ege

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
350000 366075
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roons Exi sting
Laboratori es Exi sting
Senmi nar Halls Exi sting
Classroonms with LCD facilities Exi sting
Sem nar halls with ICT facilities Exi sting
Val ue of the equi pnent purchased Newl y Added
during the year (rs. in |akhs)
O hers Newl y Added
View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
NI L Nill NI L 2022
4.2.2 — Library Services
Library Existing Newly Added Total



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjdMV290WGZ5UmxrZ2hZUGJVNEpod3c9PSIsInZhbHVlIjoiWVR3ejVWeVNXWHlaYU02NWRDcXR2Zi8zSWs4NU03KzFGZ0ZmVno5MkUyeUY1R1laYXprVnlPWjNYcE5hM1RQdnVDWHpYWjFvY2oyZm9vemdkZnllTHJDdHVsL21Zb1hFZmFqajdWeUh0bFk9IiwibWFjIjoiM2I5NzYyMWY0MTY3MTYwNGY1NmE0ZDNmYWI0ZmJhODZmNDg1NmMzMzhkOGRkZGRhMDkzYTc4MjU2Y2QyZWQ0MCIsInRhZyI6IiJ9

Service Type
Text 2069 1905195 72 22530 2141 1927725
Books
e- Books 17 0 19 0 36 0
Jour nal s 24 22445 0 0 24 22445
e- 7 0 5 0 12 0
Jour nal s
Di gital 11 0 11 0 22 0
Dat abase
CD & 38 0 8 0 46 0
Vi deo
O hers(s 310 54154 27 9854 337 64008
pecify)
No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
NI L NI L NI L Nill
No file upl oaded.
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing [Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Existin 46 35 12 0 0 6 2 10 3
g
Added 0 0 0 0 0 0 0 0 0
Tot al 46 35 12 0 0 6 2 10 3
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
10 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

NI L

http://ww. dmr al ha. org

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

200000

224927

350000

364168



http://www.dmmjalna.org

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Qur Institute has Annual Maintenance Contract (AMC) for maintaining its
conput ers and ot her equi pnments. Mintenance of classroons is nonitored by Non-
teaching head. There is a Library Conmttee which neets regular intervals for

facilitating the snmooth running of the library activities. Allocation of
classes to different classroons is naintained by the head of departnment. Tine
slots to conputer and other |abs are done by the departnmental head. Policies
are framed in such a way that optinumutilization of all available resources
shoul d be made. As regards to policy fram ng our sammttee is having whol e
right to frame the policy, finalize the justified procedure to work out and
sort out students problens towards wonmen enpower nent whatever queries are there
are requested to | QAC, Vice principal and Principal and then to Board of

Directors. Problens are solved with imediate effect as per rights and
responsibility of designated authority. In brief Al ainms are towards naxi mum

and proper utilization of resources. There is good constructed college

bui | di ng, office, classroom sports ground, etc. Ofice, Managenent cabin
Staffroom | QAC and Exami nation section is situated near to principal cabin.
Tea coffee machine installed in staff room So Tea, Coffee refreshnment is
provided to guests or staff. Near to staff room RO filter water cool er nmachi ne
is installed and adjacent to it Library and Reading Roomis situated. In the
| ast year we had provided conpartnents of two bed cots as seek room or
enmergency service to our girl students. There are 12 nunber of furnished class
roomw th white board. Besides the classroom three Labs — English | aboratory,
Hone Sci ence Laboratory and Commerce Laboratory along with sem nar hall. W
have two smart boards, two fixed LCD projector in semnar and comerce Lab and
one novi ng LCD. Behind the coll ege building sport ground and hostel is
constructed. As ours is wonen’s college and our region is backward region stil
we did not get hostel students but we are utilizing it for students coming from
interior area for their study purpose in day tinme only. W had made open our
sports ground for cricket purpose. JPL (Jalna Prem um | eague matches are
organi zed in our ground. Besides this for students from5th to 10th standard
Hon. Kane gives training to nunber of student. Vijay Zol had becone Nationa
| evel player fromour cricket ground. Besides this college support various
tournaments. We have also lent cricket ground to various societies and fund
receives fromthemused for coll ege devel opnent. Language Lab is with 10
conputers. AMC is given and repairs and nai ntenances are done frequently.
Commerce Lab equi pped with 15 conputers, LCD and Smart Board. Research centre
in Commerce is situated with |Iab. Annual nmai ntenance contact is given to
vendor. He use to visit and repairs. Exam Roomis supported with Xerox machi ne.
Ofice is supported with conputer system Qur one graduate fourth class
enpl oyee used to see library works along with his other work. Vice principa
along with all departnmental Head and CHB staff supports carryout

http://www.dmmijalna.org

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Acadeni ¢ 157 81500
frominstitution Excel | ence Award,

University nerit,
Adm ssi on fees,
Exam nati on fees,



http://www.dmmjalna.org

etc., Cash prize
award to Merit
Hol ders of previous
class, Tuition fee
concessi on to needy
and poor students

Fi nanci al Support
from G her Sources
a) Nati onal CGol shol arshi p, 518 576250
NSS and Lifel ong
| earni ng and
ext ensi on
b) I nt ernati onal 0 0 0

No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

enhancement scheme enrolled
I nt ernati onal 21/ 06/ 2019 64 Art of living
yoga day
Readi ng mi ssi on 19/ 06/ 2019 117 CGover nnent of
Mahar ashtr a
The Shadow | ine - 29/ 07/ 2019 87 Sahi tya Acadeny
Book di scussi on Munbai
Breast feeding 10/ 08/ 2019 127 Hone sci ence
and wonen heal th depar t nent
Sanitary pad 14/ 08/ 2019 357 RSPL Pvt. Ltd.
vendi ng and destroy Nagpur
machi ne
Fashi on desi gni ng 31/ 08/ 2019 100 I nner wheel club
Hone sci ence
depart nent
Visit to Vidhi 28/ 11/ 2019 45 District court
Pradhi karn Jal na
Participation in 02/ 12/ 2019 8 Dr. BAMJ
Yout h festival Aur angabad
Soft skill 10/ 12/ 2019 100 Kanchan Creation
wor kshop Jal na
Di stribution of 14/ 12/ 2019 250 Agrawal Mahil a
Iron Tabl ets Mandal District
Wonen Hospital and
Soci ol ogy

depart nent

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year

Name of the
scheme

Number of
benefited
students for

Number of
benefited
students by

Number of
students who
have passedin

Number of
studentsp placed




competitive career the comp. exam
examination counseling
activities
2019 Car eer 77 129 0 36
counsel i ng
Cell of
Col | ege
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
0 0 0
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
TCS Mumbali 52 20 School s, 31 16
Col | eges, CA
of fice,
Banks,
Hospital, D
Mart,
Shoppi ng
Mal |, SP
of fice,
Agency
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2020 35 BCOMV Commer ce Snt . MCOM
Dankunwar
Mahi | a Mahav
i dyal aya,
Jal na
2020 29 BA Arts VBS MA -
Col | ege, Dr. Mar at hi ,
BAMU A, bad, H ndi,
Law Col | ege, Engl i sh,
B. Ed. Pol .
Sci ence,
H story,
Econom cs,
Soci ol ogy,
L.L.B.,
B.Ed., MS W




No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
Nill 0
No file upl oaded.
5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year
Activity Level Number of Participants
| ndependence day Col | ege 69
cel ebration
Felicitation of all Col | ege 94
teachers on the occasion
of Teachers day by
managenment committee
H ndi Diwas - Kavi District 253
Sanmmel an
Debat e conpetition Inter college 4
NSS foundati on day Col | ege 124
Poet recitation Col | ege 75
Essay writing Col | ege 47
conpetition
Sports conpetition Col | ege 213
Cul tural program and Col | ege 458
prize distribution
No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
Ni |l NI L Ni Tl Nl Ni |l Nill NI L
No file upl oaded.

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

As India is holding position as |argest Denocratic country in the world. And
havi ng nore than 70 of young popul ati on, we need good administrator, as well as
val ue based | eader. In every Academ c year student get admitted in first year
after 12th exans and had conpl eted 18 years of age. Their enrollnent is
initiated by NSS unit by inculcating themthe right to vote by arrangi ng
| ectures. Their election cards are enrolled in order to initiate and devel op
their | eadership they had been addressed in assenbly to conme forward as a
candi dature for Class Representative. They are nade aware of student’s Counci
el ection. They are being counselled that - there are lots of friends but who is
goi ng to support you for your w nning, who are opponents to your thoughts, how
to nmake good rel ati on anong col | ege students, your communication style, howto




sacrifice for other friends and such val ue added requirenents to live the life
successfully. It has been observed that after taking degree even if they got
married they use to adjust with their life partners, nother in law, father in
law, sister in law as got habituated in canpus to adjust each and every type of
behavi or of students. Al students wait for this event. As we are having
Conmerce and Arts programe. Under graduate class 6 and M Com PG C ass 2
overall 8 class representative election is declared. Among these 8
representatives there is election for President and University Representative.
Besides this last year’'s ‘Best student’ is nom nated as Cultural Secretary.
Best student of NSS is observed and NSS Secretary is nom nated. Likew se Sports
Secretary is al so nom nated on previous year’s performance. Wi le nom nating
these respective commttee reconmends two or three nane and after thoughtful
consi deration students are nonmi nated. In wel conme address all policies are
di scl osed so all students participate in every events and try to achieve
sonet hing nmenorable in the college. This no doubt builds their noral confidence
in each and every type of event handling. In order to encourage healthy canpus
team we have al so created new post of Vice President, if president comes from
comrerce the Vice President will be nomnated / elected fromArts progranme and
vice versa. So our Student Council consists of President, Vice President,
University Representative, Cultural Secretary, NSS Secretary, Sports Secretary

and cl ass Representative of each class. Once Students Council is formed every
Acadenic event is conpleted by the assigned comrittee with the hel p of Student
Council. What's App group is prepared and responsibility of class, stage event

is fixed by commttee. This has benefited in nultiple way as to issuing of
i nportant notices of any activity of college within tinmes with the hel p of
Student Council. Their suggestions are always accepted positively. In this way
their healthy atnosphere fromwel cone address to send off activity of every
academ c year i s maintained.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

162

5.4.3 — Alumni contribution during the year (in Rupees) :

17525

5.4.4 — Meetings/activities organized by Alumni Association :

03/ 02/ 202

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The col | ege has adopted denocratic way of nmechani smfor the purpose of
decentralization and participative managenent. It is as follow 1. Top Level:
At the top level Snt. Dankunwar Hi ndi KanyaVi dayal yasanmttee consist of 11
Director including President, Vice President, Secretary, Joint Secretary al ong
with other Directors. 2. Local Managenent Council: Local Managenent Council is
formed from where reconmendati ons are forwarded to Board of Director and after
st udyi ng and di scussion effective decisions are taken. 3. Principal: Principal
work as administrator to inplenent policies franed by Managenent and rul es and




regul ation, circulars and G R are convened to respective stake holder. 4. Head
of Departnent: Head of Departnent prepares Academ ¢ plans assign workload to
departnental faculty as per their interest and passion to teach subject tine
tabl e, conduct of Test, Sem nar functional freedomis provided to Departnental
Head. They are notivated with inter disciplinary vision and al ways gi ven
freedom for their own departnmental event and up gradation. Al departnents are
gi ven operational autonony. 5. Academic Committee: At the tinme of Annua
freshers wel cone various commttee are franed and as per Academ c Cal endar plan
work is divided all these comrmittees are given autonomny, they subnmits the
activity sheet to vice principal and | QAC coordinator. 6. Principal and | QAC
conducts neeting at the beginning of the Acadenic year in which various
conmmttee are constituted to conduct curricular, co-curricular, extra-
curricular activities during the Year. 7. Simlarly work is allotted to
adm nistrative staff for the snooth functioning such decentralization naturally
| eads to del egation of authority and operational autonony. It has also resulted
i n proper coordinati on anong each other and increased team norale. 8.
Suggesti on box fromthe students are opened tine to time and queries dropped in
the box are solved by constituted conmttee. Care is taken to safeguard girl’s
student’s interest. As our Managenent committee vision is towards the
enpower ment of wonen our Managenent Conmmittee Menber proactively participate in
deci si on maki ng process. There is frequent visit of two Incharge Director to
observe routine activities of college. Board of Directors neeting is conducted
as per requisition and essentials to run the organization snoothly. Qur
requirements after discussion with teaching faculty nenbers, | QAC, Students
council, Grant of funds for any big event, Recruitnent of staff and such other
i mportant agenda where Board decision is required it is put before the neeting
and after detail ed discussions proactive decisions are taken out. Approval of
nonthly revenue expenditure is taken from Principal, Secretary and Treasurer.
For capital type expenditure board resolutions are passed. Sonetines the
Managenment comm ttee itself conduct neetings with staff to collect the opinion
fromstaff about the devel opnment of the college and how to increase adm ssions
of girls students, about the grand event to organize and so on such inportant
subj ect which carries inmage and having mass utility and after discussion
coll ective decision are taken out. Regular neeting of the student council are
organi zed by the principal to collect feedback from students. Managenent
Sanmmittee actively participate in the student’s parent neeting

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curri cul um Devel opnent Curricul um Devel opnent is undertaken
by the University. The two of our
faculty menbers are actively engaged in
syl l abus fram ng at BOS of various
uni versities. They are instrunmental in
curricul um devel opment and
nodi fi cations by the University from
time to tine. The various teaching
departnents of the college forward
their inputs through the BOS nenber.
The col |l ege has academnic cal endar to
run and conplete the syllabus within
the stipulated tine. The faculty
actively attends the workshop, neeting




on syl |l abus designing to give
appropri ate suggestions. The BGCS
menbers al so notivate the other
coll eges to organi ze workshop on
syl | abus desi gni ng.

Teachi ng and Learni ng

The Col | ege provides infrastructura
support to inprove teaching |earning
process to the teaching departnents.
The faculties of each departnment neet
at the begi nning of acaden c session

for allocation of syllabus, assignnents
and cl ass tests/eval uati on process
foll owed by the academ c cal endar
Technol ogy enabl ed Teachi ng Lear ni ng
process practiced in college. LCD
proj ectors, Laptop, Mbiles are used
for teaching regularly. Field study and
Practical work carried out by sone of
the departnents. To enlighten students
on diverse aspects of know edge,

Sem nars, G oup discussion, guest

| ectures, etc. are organi zed. Gui dance
and notes are provided to ATKT
students. Extra lectures, test series
and tutorials are arranged.

Exam nati on and Eval uati on

The College follows the rules and
regul ati ons regardi ng exani nati on and
eval uation as stipulated by the Dr.
BAMU Aur angabad. Besi des the regul ar
exam nation system tests series are
often organi zed after the conpl etion of
syl | abus and assigned tutori al
guestions, which are duly evaluated to
uplift the performance of the student.
Regul ar class tests / assignnents are
given for evaluation of students. The
subj ect teachers briefly help the
students on the process of eval uation
about internal assessnent. Guidance and
queries are solved after test series
evaluation. Tinely notifications are
put up and announcenents are al so nmade
with regard to the exam nation dates
and ot her relevant information in
assenbl y.

Research and Devel oprent

The research comm ttee encourages and
nmonitors the research activities,

i nfrastructure provided as required by
teachers to carry out research
activities. Teachers are inforned about
research projects fromexternal funding
agency. The coll ege provides duty | eave
to faculty to attend different
International, National, State |evel
Conf erences, Sem nar Workshop. Facility
of internet to access e-resources is
available to the staff. Qur faculty




menbers al so act as Ph.D. Research
CGui des. The staff acadeny and research
commi ttee organi zed presentations of
all the faculty menbers on vari ous
research areas and pedagogi cal
principles with fruitful discussions.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

The physical infrastructure has been
i nproved / devel oped as per need. The
institution has nade various |ICT
resources available to its staff and
students. The library is equipped with
conputer and internet facilities. CCTV
surveill ances have al ready been
installed in inportant places in the
col l ege. The col |l ege has devel oped a
| anguage lab to facilitate the students
in spoken English. The students are
i ntroduced to the functioning of the
| anguage | ab.

Human Resource Managenent

The managenent, Principal and
Research committee often inspire the
faculty to attend traini ng programes,
wor kshops and facul ty devel opnent
programres and to visit outside the
country for International conferences.
The managenent al ways prefers the best
and qualified support staff every year
especially the support staff is
sel ected nostly fromthe neritorious
students of our college. Even the
support staff have achieved Ph. D
awards along with NET /SET exans.
Faculty nmenmbers serve as Experts /
Resource persons/Chair the sessions in
Nati onal Sem nars / Workshops organi zed
by others institutions and
or gani zat i ons.

I ndustry Interaction / Collaboration

Interaction with industry for
provi ding i ndustrial exposure to
students and faculty is of prinme

i mportance for commerce program This
has hel ped to inprove interaction with
i ndustry with the invol venent of
Commerce faculty and students.
Institute has tried to standardize the
process in order to strengthen
interaction with industry. The col | ege
deputed faculty menbers every year for
I nfosys and ot her training under the
schene industry-acadeny |inkages
programe and train the trainee
pr ogr amre.

Adm ssion of Students

The admi ssion process of college is
transparent and based on nerit.

Strategi es have been adopted by the

college to satisfy the needs of the




students from backward/ econonically
weaker, differently able students,
sports persons and neritorious students
as per the nornms of the University and
Governnent. Adm ssion is conducted
under the supervision of the Admi ssion
Committees. The students are guided to
choose the streans and the subjects
keeping in mind their skills, interest
and aptitude. It is not always possible
to achieve qualitative strength of the
students however we give stress on
worren education, the weaker section of
the society. Special efforts are nmade
to admt the students fromrural area
in the nearby places, especially those
who have no opportunity for education
at their places.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

The college has initiated for the use
of e-learning resources. College has
equi pped with conputers, e-resources
and roof fitted projector facility for
students and staff. Mst of the tine
conmmuni cation with the governing bodies
i s done through Wat sapp group to avoid
use of paper to the |less extent.

Adm ni stration

The admi ni strative and accounts
office is alnost conputerized. The
of fice staff can access any information
about the students by just clicking the
nmouse. The exam nation departnent of
the coll ege takes care of students to
inform help themin case of any
difficulty. The adm nistrative office
of the college has initiated online
process in few areas dealing with
Students, University and Government
departnents. \Wat sapp groups of staff
menbers and student groups nonitored
and admi ni stered by Vice-Principa
Teachers are created to convey the
information related to both academni cs
and administration of the college

Fi nance and Accounts

Salary of faculty nmenbers and staff
is transferred directly to their bank
accounts. Finance and accounts section
uses Tally and excel for carrying out

various accounting activities.
Accounting activities carried out using
Tal ly software.

St udent Admi ssion and Support

Hard copy of applications forns are
subm tted by students to the office and
of fice conplete students’ adm ssion




t hrough the university online adm ssion
portal. For this purpose the Principal
appoi nts two support staff with
computer, internet and printer for
conpl eti on of online adm ssion process.
For the support of the students, the
various activities and prograns of
ot her institutions/organi zations are
downl oaded and conveyed to the coll ege
students for participation through the
cl ass wi se What sapp group.

Exam nati on

Onl i ne question paper delivery
mechani smis used by the university.
Exam nati on section of the college is

fully computerized. Every year the
col l ege appoint |IT coordination to
conduct the university exam The IT
coordi nat or downl oads the question
paper which is conveyed by the
uni versity and gives themto exam
departnment for Xerox and circul ation.
Students can fill their exam nation
forns as per the direction of
university. Online declaration of final
exam nation result by the University
website is available so that no student
suffers in her career nobility due to
delay in declaration of results and
i ssue of mark sheets. The exam nati on
departnment of the college takes care of
students to inform/ help themin case
of any difficulty. Conputerization of
adm ni stration /exam nation work in the
coll ege has been initiated and al
financi al and acadenic data is
mai ntained in a digital database.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
Nill NI L NI L NI L 0
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year

Title of the
professional
development
programme
organised for
teaching staff

Title of the
administrative
training
programme
organised for
non-teaching
staff

From date

To Date Number of Number of
participants participants
(Teaching (non-teaching
staff) staff)




2020

St af f

Accadeny

Resear ch
val ue incu
| cation
anong the
st af f

21/ 01/ 2020

25/ 01/ 2020

21

No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

Ref r esher
Cour se
conduct ed HRDC
Academ c Staff
Col | ege, Dr.
BAMU
Aur angabad.

01/ 01/ 2020

13/ 01/ 2020

13

Online
Facul ty
Devel opnent
Pr ogr am
organi zed by
Toshniwal Arts,
Sci ence
Commer ce
Col | ege,
Sengaon,

Hi ngol i

05/ 05/ 2020

10/ 05/ 2020

One Week
Nati onal On-
line Faculty
Devel opnent

Programon | CT
Tool s for
Ef fective
Teachi ng
Lear ni ng

11/ 05/ 2020

16/ 05/ 2020

10 Days On-
line Faculty
Devel opnent
Program on

‘Effective ways
to devel op e-
contents for
t eachi ng and

Lear ni ng
organi zed by

HRDC Savi tri bai

Phul e Pune
Uni versity.

21/ 05/ 2020

30/ 05/ 2020

10

One Week On-
line Faculty

28/ 05/ 2020

03/ 06/ 2020




Devel opnent
Program on
‘MOCcs, E-

cont ent
devel opnent and

CER organi zed

by Gover nnent

of Kar nat aka

Depart nent of
Col | egi ate
Educat i on.

No file upl oaded.

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching
Permanent Full Time Permanent Full Time
0 0 0 3
6.3.5 — Welfare schemes for
Teaching Non-teaching Students

There is a credit
society to help the
financial energency to
Teaching staff. G oup
i nsurance Acci denta
Benefit Schemes are al so
avai |l abl e. Medical | eave
Maternity | eave, Duty
| eaves to attend/ RC/ OC/
FDPs etc. PF and gratuity
facility as per
gover nnent nor ns.

There is a credit
society to help the
financial energency to
Non-teaching staff. PF
and gratuity facility as
per governnent normns.
Accomuodation facility
too few class |V staff
menbers. Non-teaching
staff have a society
where menbers contribute
a certain anmount every
nmonth and can avai l
hassle free | oans at a
very |l ow interest

The needy students are
provi ded fi nanci al
support by the Managenent
Conmmi ttee nmenbers and
faculty menbers. The
scheme is continued this
year al so. Meritorious
students are provided
extra books fromthe
library as well as from
the Departnent library
and faculty. The faculty
nenbers hel p the needy
students in terns of the
adm ssion fees, exam
fees, Tuition fee
concessi on, Gover nnment
Schol ar shi ps, Students
Endowrent Schene, Award
and Prizes. Al the
students of the college
are covered under
Accidental Insurance with
Uni versity and | nsurance
Conpany under G oup
i nsurance Schene.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The annual budget
a certified external

inquiry commttee. Al

vari ous acadeni ¢ and ot her
chartered account ant.
are audited regularly by an auditor.
necessary audits as per
Gover nment of Maharashtra are carried out.

is allotted by the nmanagenent to fulfil
The accounts is subjected to an audit by
The incone fromdifferent sources
audi t
requi renents University UGC and
The governnent carry out audit of

activities.

The interna

the requirements of

is done by the | ocal




funds forwarded to the college. The auditors H gher Education carry out an
audit of the teaching and non teaching salary forwarded by the govt. Every Year
the External and Internal audit of the institution has been done. External
audit has been done by Chartered Accountant and Internal Audit done by
Managenent Committee nenbers. During the year 2019-20 CA Shri. Piyush Agrawal
conducts the external audit of the institution and found everything in order.
At the end of each financial year the institution undertakes internal audit of
the col |l ege accounts, which consists of various fund. The Joint Directorate,
Hi gher Education al so conducts the Financial Audit of the college tine to tine.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Managenment Committee 50000 Internal and External
Audi t
No file upl oaded.
6.4.3 — Total corpus fund generated
0
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni c No Nill Yes Managenent
Committee
Admi ni strative No Nill Yes Managenent

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

A parent — teacher association of the college was constituted. The parents
actively participated in the neetings organi zed by the college. Involvenent of
parents in different initiatives is always appreciated. Parents contribute and
give their valuabl e suggestions in the neeting. Parents were visited to student
Proj ect exhibitions, Annual Gathering, Entrepreneurial Projects, Parent teacher
meet. Parents fromindustrial sector supports for enhancing industry institute
i nteraction, Feedback on Curriculum etc. Parents support teachers and students

to conduct various extension activities under NSS, Extension activities and

Student Welfare Programe.

6.5.3 — Development programmes for support staff (at least three)

| QAC takes initiative to support the staff to - Encouragenent for doing M
Phil., Ph. D., NET, SET, Research Projects, Support to teachers for their
active participation in Seminars / Conferences / Synposia and quality research
paper publication. Guidance to the teachers to maintain their APlI. Faculty
nmenbers extend administration support to the staff nenbers at the tine of
adm ssions, exami nations and other activities.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

e Taken the efforts towards strengthening of research infrastructure and skill
based education. ¢ Inproved in Canpus training and placenents.. ¢ Academ c
Audit process started.

6.5.5 — Internal Quality Assurance System Details




a) Submission of Data for AISHE portal

Yes

b)Participation in NIRF

¢)ISO certification

Yes

d)NBA or any other quality audit

6.5.6 — Number of Quality Initiatives undertaken during the year

Year

Name of quality
initiative by IQAC

Date of
conducting IQAC

Duration From

Duration To

Number of
participants

2019

Br east
f eedi ng
awar eness

Nill

10/ 08/ 2019

Nill

127

2019

Sanitary
pad vendi ng
and destroy

machi ne

NiTl

14/ 08/ 2019

Nill

357

2019

Agricul tural
field visit

Ni |l

21/ 09/ 2019

Nill

149

2019

Renoval of
Article 370

Nill

28/ 09/ 2019

Nill

221

Nill

Vot ers
awar eness
abhi yan

NiTl

12/ 10/ 2019

Nill

325

2019

Wor kshop
on Sanvi dhan
Di was

NiTl

26/ 11/ 2019

Nill

182

2019

Ski | |
devel opment
wor kshop

NIl

10/ 12/ 2019

Nill

100

2019

TCS
training
program and
pl acenent

canp

NiTl

18/ 11/ 2019

14/ 12/ 2019

60

2020

Prize
di stribution
to students
for
achi evenent
in acadeni c,
sports,
cultural and
ot her
activities

Nill

03/ 02/ 2020

Nill

458

2020

Certificate
course in
Spoken
English and
Dance

Ni |l

01/ 01/ 2020

31/ 03/ 2020

80

No file upl oaded.




CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
Br east 10/ 08/ 2019 10/ 08/ 2019 127 0

feedi ng and
nutritive week

Sani tary pad 14/ 08/ 2019 14/ 08/ 2019 357 0
vendi ng and
destroy machi ne

Nutritious 19/ 09/ 2019 26/ 09/ 2019 119 0
week
Al ds 02/ 11/ 2019 02/ 11/ 2019 79 0
awar eness
program
Sexual 20/ 11/ 2019 20/ 11/ 2019 215 0

har assnment of
wonen i n canpus

Visit to 28/ 11/ 2019 28/ 11/ 2019 45 0
District court
Wor kshop on 29/ 11/ 2019 30/ 11/ 2019 115 0
power f ul wonen
in world
politics
Human rights 10/ 12/ 2019 10/ 12/ 2019 100 0
day
Rubel | a 14/ 12/ 2019 14/ 12/ 2019 200 0
vacci nation
| nt er nati onal 08/ 03/ 2020 08/ 03/ 2020 105 0

wonen' s day

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

The col |l ege pronotes environnental responsibility through the NSS unit and
extension activities. Various activities |like cleanliness drive, tree-
pl antati on and semi nars and wor kshops are organi sed by these units to |lighten
awar eness and sensitivity anong students and societies. The college students
are guided fromtinme to tine to Save Energy by switching off lights and fans
before | eaving the classroons. The Managenent Conmmittee decided to establish
Sol ar Power Plant in the college to save energy bill. Environnmental awareness
canpaigns like tree plantation beat plastic pollution and anti-pollution
activities were organi sed by NSS volunteers during the year.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries

Physical facilities Yes 0




Provision for |ift No Ni |
Ranp/ Rai | s Yes 0
Rest Roons Yes 19
Scri bes for exam nation Yes 17
Any other simlar Yes 0
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 1 10/ 07/ 2 20 Ganpati 100
019 festival Practice
2019 1 1 25/ 07/ 2 3 RSS 150
019 state | nt er nal
| evel i ssues
neeti ng
2020 1 1 04/ 01/ 2 2 Aakhi | Soci al 1000
020 Bhartiya i ssues
Agr awal
samel an
2020 1 1 01/01/2 360 Day Rest 12
020 staying [and study
facility
to girl
student s
2020 1 1 07/ 05/ 2 3 Saruhi k Soci al 1000
020 Vi vah responsib
Sohal a ility

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Uni form Statutes
CGoverning Terns and
Condi ti ons of Service of
Teachers Wrking in
Uni versity and Col | eges.

16/ 06/ 2019

conduct

St at ute Books are kept
in Library and O fice as
a reference for
menbers of the coll ege.
Vari ous st akehol ders
regul arly update their
know edge about code of

in College.

staff

Prospectus of the
Col | ege

16/ 06/ 2019

To pronote Human val ues
and ethics anong the
various stakehol ders of
institution there is a
practice of

Prospectus of the

i ssui ng of




Col l ege. Al details and

i nformati on about the

col | ege status, Nanme of

trusties, |ogo,
(bj ectives M ssi ons,
CGoal s col | ege, Course
program i nformati on,
adm ssi on process and

rul es, schol arship, Merit

prizes, progranmes
organi zed during the
year, Formation of

various club, Facilities,

University merit rank
hol ders, etc.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Readi ng mi ssi on 19/ 06/ 2019 19/ 06/ 2019 117
| nt er nati onal 21/ 06/ 2019 21/ 06/ 2019 64
Yoga Say
Di scussi on on 29/ 07/ 2019 29/ 07/ 2019 87
book - The Shadow
i ne
Legal aid clinic 31/ 10/ 2019 31/ 10/ 2019 215
Rol e of powerful 29/ 11/ 2019 29/ 11/ 2019 115
wonen in world
politics
Al ds awar eness 02/ 12/ 2019 02/ 12/ 2019 79
program
Human rights day 10/ 12/ 2019 10/ 12/ 2019 100
NRC, CAA, NPR 05/ 02/ 2020 05/ 02/ 2020 166
i ssues di scussed
I nt er nati onal 08/ 03/ 2020 08/ 03/ 2020 229
wonens day

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

pl astic free canpus.
campus |i ke m ni mal

pl antati on programme and Beat

the col |l ege canpus.
to the NSS units for this noble nission.
operation of its NSS Units to create awareness of environnmental hazards and of
the urgent need to keep the environnment clean green and pollution free. Various
energy conservation strategies are adopted in the canpus |ike mninml use of
fans and AC

The Coll ege has a green and conforting environnment.
Various energy conservation strategies are adopted in the
use of electricity. The institute has well maintained
garden, in which a |arge nunber of plant species are added every year. NSS unit
moni tors the canpus beautification and keeps the canpus eco-friendly. Tree
Plastic Pollution on Wrld Environnment day is
organi zed by IQAC in collaboration with departnment of NSS. The NSS vol unt eers
regularly | ead canpaigns to prevent use of polythene and pol ythene products in
| QAC prevails open the college authority to sanction funds
It also enlists the support and co-

l'ights,

Care is taken to nmintain




7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

As for devel oping overall personality of students we had set good bench order
due to student centric vision. Looking at current scenario and NEP — we had
started realizing identifying our students to their responsibility as to their
own for study purpose, to their own for fam |y purpose, to their own society,
to the responsibility of National and International Level and their by own
pl anet Earth. That’s the genuine reason that in this year we started Two Best
Practices towards — 1. Rural Devel opment (Adopted Village) through NSS. 2. By
i ntroducing two skilled based courses — A) Spoken English Certificate Course
and B) Dance Certificate Course Rural Devel opnent: We had got and opportunity
of conducting NSS Special Canmp for Seven days for adopting one village
“Jammvadi 7 situated in Jalna District. As India is denocratic Nation hol ding
second |l argest Position in the world for population. It has nore than 65
popul ation situated in village area where nmaxi mum source of Incone is of
Agricultural productivity there by affecting National Incone. It has been
t hought by preparing questionnaire to understand rural area probl ens, problens
of illiteracy, their famly incone, their expenditure pattern, what they expect
from G am panchayat, Local Bodies, Government Schene, Financial Institute to
support, problem of education, Road, Irrigation, Drinking water, C eaning,
Energy, Toilets, in brief their socio-economical, Cultural and other beliefs
are the various different paraneters are studied by them door to door and has
been anal yzed by our NSS Students. After NSS Canp — we saw drastic changes in
behavi our of our students towards Rural devel opment, Society and Nation. They
wer e brainstorned by our Research Scholastic faculty to decide their own goal
to do sonething. This has created healthy m nd buil ding about Soci al
Responsi bility anong all our participating students. Again Rural people also
felt good to cooperate our all students. They feel honored that govt. is doing
ot of for their devel opnent thereby Rural devel opment by introduci ng various
schenes. They have delivered | ecture of voting Right as to whomthey have to
el ect are such nulti visionary approaches were nmade in NSS Canp. In brief for
overal | devel opnent of students, they are encouraged to spend tinme at Jamadi
village, frequently if workable, they should help the villagers deal with
probl ens. They make villagers aware about the awareness of G obal warm ng,
Literacy, Health, Nutrition of children. This exposure will not only help the
villagers but al so nake the students aware about ground realities. Skill based
Courses: Looking at the changing scenario to instill quality in education as
forthcom ng New Educati on Policy our Managenent and | QAC considered the fact on

ground reality that only taking of graduate degree and post graduate degree
wi Il not serve purpose to becone self-reliant to youth generation and their by
Nation. So along with graduati on degree students should be made obligatory to
possess at |east one credit of skill base in which they are passionate as to
professionalize their skill. As our institute is student centric — we had given
an option by form ng various clubs- Dance O ub, Reading C ub, Badnm nton C ub
Debate C ub, Mehendi Cub, Athletics Cub, Legal Literacy C ub, Event
Managenent, Best from Waste Club, Yoga O ub, Singing Cub, Chess Cub, Cricket
Club, Entrepreneurial Cub, Rangoli C ub, Dandiya Cub and Soft skill C ub
Among all these club we have got good feedback in 2019-2020 for - Spoken
English Certificate Course and Dance Certificate Course. Spoken English
Certificate Course ( Soft Skill) : ¢ Rationale: The rationale and objective
behind introducing this soft skill certificate course is to prepare students to
| earn d obal English Language and nmake themready for multinational conpany’s
interview and To train the student to get |ITC awareness, how to communi cate
Soci al Corporate awareness, Cultural ethics course contents course content is
designed in following with global vision. ¢ Feedback: we are glad to note here
that we got enrol nent of sixty students- duly skilled structured questionnaire
feedback. This has resulted drastic change in behaviour of students’ overal




personality. ¢ Attenpts: To enhance their know edge, we have arranged TCS
training of 2ldays under career counselling cell and glad to state that 12
students were selected in canmpus interview. e« Resources utilisation: Managenent
st akehol der got happy as English Lab — I FLUS CD are used at its fullest
capacity by introducing this certificate course. Dance Certificate Course: On
the requisition of passionate students introduced Dance Certificate Course this
year we had taken efforts instil quality to it and one professional
choreographer along with help of our cultural expertise faculty as a director
Coordi nator given this responsibility. Rationale: a. To train the students to
be perfect in all types of Dances from Cl assical to Mddern. b. As in young
generation specially girls student are very much interested in dance activity
which require this art in inproving their lifetinme skill at the tine of
marriages it becomes new trend that Bride has to perform dance event in her own
as well as in relatives cultural, religious function. It adds to their status
and image building. c. Wile doing so they can have chance for their career
building for their self-reliance in life tinme. In future, we inspire themto
participate in TV shows |ike- Dance India Dance d. At the tine of annua
gat hering event each dance performances has to correlate with certain thene
related to current scenario so each cultural activity should give nassive and
noral nessage to the society as a whole. Feedback: This is second highly
preferred certificate course enrolled with 20 students. But najority of
students participated in it. As it beconmes nore costly in regards to Costunes,
beautifications our econom cally poor students though having interest have not
enrolled in this certificate course. Participated have taught various dancing
step to their friends. This has no doubt expertise our participated student
skill of teaching. Mdst of the participants started their own coaching for
school going girls and earned their pocket noney for exam fees, adm ssion and
for daily expenditure. They have provided required financial and stage support
systemto look at their presentation in annual gathering. Al so given
spont aneous, cash prizes awards for various performnces so as to neet their
extra expenditure of Rent of dresses etc. with academ c certificate. Such
heal thy practices is carried out in Institute for its basic ains of ‘Wnen
Enpower ment ' .

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link
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7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

As our institute is fornmed since 1958 specially for enmpower wonen and it is
vi sionary outl ook of our founder president Hon. Kundanlalji Agrawal since |ong
back that it is educational sector only which can enpower wonen further it is
“Hi ndi Bhashik Mnority Institute’. They have established Snt. Dankunwar Hi nd

Kanya Vi dyal aya Sammttee. This reflects that our all patrons are having
feeling towards patriotismtowards India. Al successor patrons along with
present managenent council followed this feeling for institutional growh and
havi ng sincere feeling towards Denocracy. W aimat the broadening of the mnd,

i ncul cation of val ues and buil ding of character which is essential for the

cul tural, social and econom cal devel opnent of a nation. In the view of
scenario our institutes has accepted the changes and tries to anmend its rules
and regul ati on coordinating governnent policies requires for women enpower nent
to achieve its mssion and get this wonen in to flow of econom c devel opnent.
Fol l owi ng are the highlights that how our institute is having distinguished in
our region- 1. It is the only institute which cones forward in Maharashtra
state where Marathi is regional |anguage to spread education in H ndi |anguage.
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And thus having linguistic Mnority Certificate from Government of Mharashtra.
2. At present to enpower wonen and as per university circular Marathi is medi um
of instruction all teaching is inparted in Marathi, Hi ndi and English | anguage
also. 3. As Jalna District is well recognized as business centre in 1985-
senior college is established in 1985 with Comrerce Progranme, extending its
programe in the year 1988 by introducing Arts programre further extended to
M Com in the year 2000 and havi ng Research Centre in Comrerce and Managenent
W th good academ c since 2006. 4. At present institute are having 61 University
Merit Rank hol ders. Qut of which 53 students from Commerce programe and 8 from
Arts programme, So College is known as “Brand of Wwnen Education”. 5. At
present from our Recogni zed Research Centre in Conmerce 29 nunber of Ph. D
students awarded while from Arts programre 05 nunber of Ph.D. awarded. Al
Research Schol ars are holding top position. 6. Teaching is pronoted with | atest
updat ed know edge and Research vision is being cultivated anong all teaching
faculty there by students. 7. As having denocratic freedom and student centric
approach every efforts is done by Top | evel Managenent, Principal, Vice
Principal, | QAC Coordinators. Head of Various Departments, Different Committees
like- NSS, Life Long Learning and Extension, Cultural Commttee, Sports
Committee, Test Series, Assessnment and Eval uati on as per CBCS Grade Pattern,
Students support and of fice support, Student Council support, Parents Teachers
Meet, Al ummi support, Mentoring system Result Analysis, Career Council and
with future vision. We try to inculcate val ue based education in our institute
for wonmen education towards wonen’ s enpower nent. 8. Managenent has decided to
make avail abl e cricket ground to various club. It is the only best cricket
ground in Jalna. The fund received fromit is utilized for coll ege devel opnent.

Provide the weblink of the institution

http://ww. dmj al na. org

8.Future Plans of Actions for Next Academic Year

The future plans of action for the upconmi ng academ ¢ year (2020-21) are

enuner ated below. ¢ To conduct Academ c and Administrative Audit by University. e
To establish on-line teaching and | earning nethod under Covid-19 situation.  To
establish Sol ar Power System for college building. ¢ Introduction of Skill based
(Add-on) courses, Vocational Courses for Grl students. ¢ Pronotion of Online
Research and Devel opnent in the College. ¢ To strengthen weak points pointed out
by 1QAC. « MbU with Industries and external agencies. ¢ Usage of advanced e-
resources in all academi c departnents. ¢« To encourage teachers to conduct online
Webi nars. ¢ To encourage teachers to attend and participate - On-line faculty
devel opnment prograns, \Wbinars, etc.
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